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Personnel — Certified/Non-Certified 
 
Employee Safety 
 
General 
 
Employees are entitled to work under safe conditions and shall be provided necessary training in 
safety techniques and precautions.  The Superintendent of Schools and administrative staff shall 
maintain safe and healthy work places in each school and district facility with safe equipment and 
proper materials; safe methods and practices shall be developed and practiced by staff and students. 
 
Use of Physical Force 
 
Employees may use reasonable physical force as necessary to protect themselves from attack, to 
protect another person or property, to quiet a disturbance which threatens physical injury to others, 
or to obtain possession of weapons or other dangerous objects. 
 
Physical Assaults on Teachers, Administrators, Other School Personnel, and Students 
 
Employees shall report, as soon as possible, assaults on them in connection with their employment 
to their Principal or other immediate supervisor who shall further report such assault to the local 
police.  The Principal shall notify the Superintendent of the incident. 
 
The employee may also, in his/her discretion, file a complaint with the local police. 
 
The Superintendent shall maintain records of any assaults for required reports to the Commissioner 
of Education. 
 
Legal Protection of Employer 
 
As required by the general statutes, the Board of Education shall indemnify Board members and 
employees. 
 
(cf.4113/4213  Provisions of Negotiated Agreements) 
 
Legal Reference: Connecticut General Statutes 
   10-233g Boards to report school violence.  Reports of principals to police 

authority.  
   10-235 Indemnification of teachers, board members and employees in 

damage suits; expenses of litigation. 
   10-236a Indemnification of educational personnel assaulted in the line of 

duty. 
   53a-18 Use of reasonable physical force... 
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Personnel - Certified/Non-Certified 
 
Occupational Exposure to Bloodborne Pathogens  
 
 
In accordance with the United States Department of Labor Occupational Safety, and Health 
Administration regulations dealing with "Safe Workplace" standards related to exposure to 
Bloodborne Pathogens, the Board has developed and will implement procedures to protect at risk 
employees. These procedures, contained in the Board of Education Exposure Control Plan (the 
"procedures") are designed to comply in full with applicable federal and state law regulations. The 
procedures will be overseen by the Superintendent or his/her designee, who shall also be 
responsible for periodically reviewing and updating them. Copies of the procedures will be kept in 
the Nurse's Office at each school and in Central Office. The procedures will be monitored by the 
Connecticut Department of Labor. 
 
It is the policy of the Board of Education, through these procedures, to take all necessary actions to 
protect its employees from infectious disease, and in particular, HIV and Hepatitis B Virus, a life 
threatening bloodborne pathogen. 
 
The Board will further provide training and protective equipment to those persons who, by virtue of 
the performance of job duties, are at risk to come in contact with infectious disease. Finally, all at 
risk employees of the Board, as defined in the procedures, will be offered the vaccine for Hepatitis 
B Virus, a life threatening bloodborne pathogen. 
 
Training, needed protective equipment and vaccination, as provided in the procedures, will be at no 
cost to the personnel and are provided as a precaution for personnel safety. 
 
Legal Reference: 29 CFR Part 1910.1030 Occupational Exposure to Bloodborne Pathogens; 

Final Rule. 
 
   Connecticut State Agencies Regulations Section 31-372-101-1910.1030. 
 
   Connecticut General Statutes  
 
   31-372 Adoption of federal and state standards. Variance. 
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