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PREAMBLE

A.  This Agreement is negotiated under Section 10-153a through 10-153g of the General
Statutes of the State of Connecticut, as amended, in order to fix for its term the salaries and
all other conditions of employment provided herein.

B.  Previously adopted policies, rules, or regulations in conflict with this Agreement are
superseded by this Agreement. Any changes to this Agreement shall only be made upon
mutual agreement and shall be in writing. Any reference to superintendent herein shall
include the position of principal/superintendent.

ARTICLE 1
Recognition

The Board hereby recognizes the Andover Education Association as the exclusive representative
of all certificated personnel or those holding a Durational Shortage Area Permit other than
certified school administrators as defined by C.G.S. 10-153b and temporary substitutes, pursuant
to an agreement between the Board and the AEA executed on November 2, 1965.

B. Employees working in a teaching position solely on the basis of a Durational Shortage Area
Permit (DSAP) shall be covered by all terms and conditions of the collective bargaining
agreement, except as follows:

I. A DSAP holder shall not accrue seniority or length of service for any purpose of this
Agreement. Notwithstanding the foregoing, if a DSAP holder becomes certified as a
teacher and is retained continuously by the Board as an employee after receiving such
certification, with no break in service, then the individual shall be credited with
seniority and length of service for all purposes under this Agreement, retroactive to the
first date of employment with the Board.

2. The Board shall have the right, in its sole discretion, not to renew and/or terminate the
employment of a DSAP holder, and the DSAP holder shall have no right to file and/or
pursue a grievance under this Agreement with respect to such action.

3. DSAP holders shall have no bumping rights or recall rights under this Agreement.

ARTICLE 2
Negotiations

The Board and the Association shall conduct negotiations in accordance with current Connecticut
General Statutes in order to reach agreement concerning salaries and other conditions of
employment mutually agreed to be negotiable by the parties or legally determined to be within
the scope of the statutory definition of conditions of employment. Any agreement so negotiated



shall apply to all teachers exclusive of short-term substitutes (employees who occupy a position
requiting cettification for a period of less than forty (40 consecutive days) and shall be reduced to
wiiting and signed by the Board and the Assoctation.

ARTICLE 3
Grievance Procedure

A. Purposer It is desirable that all grievances be resolved informally at the carliest
possible stage of this procedure. However, it is recognized that a procedure must be
set forth without any fear of discrimination because of its use.

B. Definitions:

1. "Grievance" shall mean a claim based on alleged misapplication or misinterpretation of
one or mote specific provisions of the Agreement.

2. "Grievant" shall mean a teacher whose rights under the specific language of the
Agreement allegedly have been violated or for whom allegedly there has been a
misapplication or a misinterpretation of one or more specific provisions of the
Agreement.

C. Informal Procedure shall be used initally to resolve a grievance:

1. Before submission of a written gtievance, the aggrieved party must attempt to resolve
the problem informally through discussion with the appropriate administrator
(Principal, Director of Special Education or the Superintendent).

2. The procedure must be initiated within seven (7) school days of the time the aggtieved
patty becomes aware of the cause of the grievance.

D. If not satisfied, the aggrieved party may initiate the Formal Procedure:

1. A grievance shall be deemed waived unless the aggrieved party submits the wiitten
gtievance within twenty (20) school days after the grieving party knew of the events of

conditions on which the grievance is based.

2. 'The aggtieved teacher may initiate a written grievance (see suggested forms - Grievance
Forms A through E, attached in Appendix A) with the principal. The grievant must
state the provision or provisions of the Agreement which have been allegedly
misintetpreted or misapplied and the circumstances giving tise to the grievance. The
ptincipal shall, within ten (10) school days after receipt of the written grievance,
render his/her decision and the teasons therefore in wiiting to the aggtieved teachet.



3.

If the aggrieved teacher is not satisfied with the disposition of his/her grievance by the
principal, he/she may, within ten (10) school days after the decision, file his/her written
grievance with the Superintendent. The Superintendent shall, within twenty-five (25)
school days, meet with the aggrieved teacher and Association representative(s) if the
teacher so desires for the purpose of resolving the grievance. He/she shall render
his/her decision and the reasons therefore in writing to the aggrieved teacher within ten
(10) school days of the hearing.

If the aggrieved teacher is not satisfied with the disposition of his/her grievance by the
superintendent, he/she may, within five (5) school days after the decision, file his/her
written grievance with the Board. The Board shall, within fifteen (15) school days, meet
with the aggrieved teacher and Association representative(s) if the teacher so desires for
the purpose of resolving the grievance. The Board shall render its decision and the
reasons therefore in writing to the aggrieved teacher within ten (10) school days of the
hearing.

If the aggrieved teacher is not satisfied with the disposition of his/her grievance by the
Board, the aggrieved party may, within five (5) school days after the decision by the
Board of Education, request in writing to the President of the Association that his or her
grievance be submitted to arbitration. The Association may, within five (5) school days
after receipt of such request, submit the grievance to arbitration by so notifying the
Board in writing. The Chairman of the Board of Education and the President of the
Association shall, within ten (10) school days after such written notice, jointly select a
single arbitrator who is an experienced and impartial person of recognized competence.
If the parties are unable to agree upon an arbitrator within ten school days, the
Association shall file a grievance with the American Arbitration Association in
accordance with its rules and regulations. The arbitrator shall, within thirty (30) days
after his or her hearings are completed, render his or her decision in writing to all
parties in interest, setting forth his or her findings of fact, reasoning and conclusions on
the issues submitted.

The arbitrator may only hear and decide a grievance based upon an alleged
misapplication or misinterpretation of this agreement. The arbitrator shall hear and
decide only one grievance in each case. He/she shall be bound by and must comply
with all of the terms of this agreement. He/she shall have no power to add to, delete
from, or modify in any way the provisions of this agreement. The decision of the
arbitrator shall be binding on both parties. Fees and expenses of the arbitrator shall be
borne equally by the Board and the Association.

A copy of all written grievances and decisions and reasons shall be provided for the
Association if requested by the aggrieved teacher.

A grievance not referred to the next highest level by a teacher within the prescribed
timelines shall be considered acceptance of the previous decision.



8. In the event a grievance is not answeted within the presctibed time limits, a grievant
has the right to automatically proceed to the next level.

ARTICLE 4
Teacher Salaries

A, The salaries of all teachers covered by this Agreement are set forth in the teacher salaty
schedules which ate attached hereto.

1. Members of the bargaining unit shall be compensated in accordance with the salary
schedule set forth in Appendices attached. Such salaty shall be based upon the
following wotk year: 186 days

If the school year is lengthened by adding non-student days, the Board shall provide
written notice to the Association within five (5) school days of the
Board/Administration decision to increase the number of non-student days.

Negotiations over the impact of such a Board/Administration decision to increase the
number of non-student days shall commence within ten (10) school days of the witten
notice mentoned above. Negotiations shall continue for thitty (30) school days. If no
agreement is reached within thirty (30) school days, the dispute shall be tefetred to
binding arbitration under the rules of the Ametrican Arbitration Association. The
arbitrator shall be empoweted to make a decision based upon the last best offer of each
of the parties and shall be guided by the six (6) statutoty guidelines contained in Section
10-153f, paragraph (c) (4) of the Connecticut Genetal Statutes.

Agteement to the above procedute is without prejudice to the Association's position as
to the monetary value of a non-student day.

2. The average school day shall be seven and one-half (71/2) hours in length. If the school
day is lengthened, except for de minimis changes, the board of education shall
compensate members of the bargaining unit at a rate of compensation based upon a pto-
rating of their annual salaries equal to a percentage of the time the school day is
extended.

3. Teachers shall attend, without pay, the following monthly meetings not to exceed forty-
five (45) minutes in length.

a. one (1) administrative meeting; and
b. one (1) team meeting.

Other meetings may be held by mutual agteement of the principal/supetintendent and
the AEA President(s).



B.

All teachers shall have the option of being paid on either:
1. Ten (10) month basis
2. Twelve (12) month basis - the temaining payments due June 30th.

The pay period shall begin on the first day of the teacher work year and on regular intervals of
two weeks, thereafter.

The teacher shall designate his/her preference ptior to the end of the previous school year
(see Appendix I). Salaries will be paid every two weeks on Thursday. Such payment shall

be made in equal installments commencing with the initial payment in September. Any
changes that need to be made pertaining to payroll, such as direct deposit, must be submitted
by August 15" to the payroll department. Any changes made after that date will take effect in
the second payroll check. The first paycheck will be on the first Thursday after certified staff
return to work, with all subsequent paychecks to follow the school payroll schedule. All
employees are required to participate in direct deposit with unlimited designations to financial
istitutions. The requisite form shall be completed by the employee and submitted to the
Superintendent or designee.

Teachers absent from school as a result of petsonal injuty atising out of employment shall
be paid the difference between regular net salaty and wotket’s compensation for a petiod not
to exceed one school year. Such absence shall not be chatged against annual or
accumulated sick leave.

The salary deductions for each day of absence beyond those allowed with pay shall be
1/186%.

Extracurricular activities for which extra compensadon shall be paid, and the amount of
such compensation is set forth in Appendix F which is attached hereto and made a part of this
Agreement.

When a part-time teacher is tequited by the school administration to work additional hours
for scheduled in-service days or pre-school screening, and patent/teacher conference days, the
teacher shall be paid for the additional time worked duting the school day at the part- time
teachet's houtly rate.
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All teachers performing additional work beyond the regular school day or yeat, not including
committee work which shall remain voluntaty, shall be compensated at a rate of $35.00 per
hour, in 21-22, $40.00 per hour in 22-23, $45.00 per hour in 23-24, and $50.00 per hour in 24-
25.

A contract may be terminated by mutual consent at any dme. It may be terminated by the
Boatd for cause as provided by statute. The teacher may resign for good reason by
submitting at least thirty days’ written notice at any time except duting the month of
August, duting which month, unless the contract has been terminated by mutual consent or
Board action, the teacher will accept employment with no other Boatd of Education in
Connecticut; provided that in the event no salary agreement for the ensuing yeat has been
signed by August first, limitations on the teachet’s resigning shall not be binding until such an
agreement has been signed.

ARTICLE 5
Degree Definitions

The teacher salaty schedules listed in this Agteement shall be intetpreted and applied in
accordance with the following:

4% Year — A baccalaureate degree earned at an accredited college or university.

5t Year — A master’s degree from accredited colleges or universities. (Those teachets, if
any, on the MA lane, holding a BA +30 shall not be reduced in pay if hired ptior to July 1,
2021).

6t Year — A “Sixth-Year Certificate,” a second master’s degree, the completion of thirty
(30) credits beyond the master’s degree, or a master’s degtree that required sixty (60) credits
in any case from accredited colleges or universities.

Courses leading to the 5% and/or Gt year salary schedule placements must be apptoved by the
superintendent of schools and must be in a program of studies approved in advance by the
superintendent. Credits to be recognized for placement at the 5% or 6™ year level must be
taken subsequent to the completion of previous level.

Teachers must give satisfactory evidence of any degree change to the superintendent prior to
September 1 of the school year for movement from one salaty level to another during that
school year.

Upon completion of 15 credit hours toward an approved 5% Year or 6% Year program of study
the teacher will qualify for movement to the 4t Year + 15 or the 5% Year + 15 salaty schedule.

Notification of request for upgrading must be provided to the supetintendent in writing by
December 15 of the school year preceding the school year for which the upgrading is
requested. Forms which shall provide for such notificaton shall be distributed by the
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supetintendent’s office no later than the first school day in December,

ARTICLE 6
Placement on the Salary Schedule

All teachers shall be placed on the appropriate step on the salary schedule, taking into
consideration the following.

A, Degree status as defined in Atticle 5, “Degree Definitions.”

B.  Credit as approved by the Board for previous teaching experience in public, ptivate (if
cettificated), and military dependency schools, and for active service in the Armed Forces of
the United States or government service, such as Peace Cotps or Vista. Intermittent ot short-
term substitute service will not be credited as previous teaching experience.

ARTICLE 7
Tuition Reimbursement

The Board will reimbutse teachers the full tuition cost for the successful completion of up to two
(2) graduate courses per year, at a maximum of $600 per coutse to a maximum of $1,200, with a
grade of B- (or its equal) or better except in pass/fail courses (where a pass is acceptable),
apptoved in advance by the Supetintendent of Schools. Such tuition reimbutsement is available to
teachers who hold a State of Connecticut standard, permanent, or professional educator
certificate. Teachers who intend to take advantage of tuition reimbursement shall notify the
Board of their intention and the anticipated tuition costs by December 15 of the fiscal yeat
preceding the fiscal year in which they plan to apply for tuition reimbursement.

ARTICLE 8
Insurance Benefits

A, High Deductible Plan with Health Savings Account (HSA)

A Health Reimbursement Arrangement (“HRA™) shall be made available for any teacher who is
precluded from participating in a Health Savings Account (“HSA”) because the teacher received
Medicate and/or veterans’ benefits. The HRA will allow for any teacher’s unspent funds to rollover
from yeat to year. The teacher will have access to those funds until the point that they terminate
employment, at which point any unspent funds revert back to the district. The annual maximum
teimbursement by the Board for teachers patticipating in the HRA shall not exceed the dollar
amount of the Board’s annual HSA contribution for teachers entolled in the HSA.

Premium cost share, based on the premium and Board conttibution to the deductible:

Year1 = 12.5% 2021-22
Year2 = 13% 2022-23
Year3 = 13.5% 2023-24
Year4 = 14% 2024-25



IN NETWORK

$0 preventive co-payment
Annual deductible $2,000 single, $4,000 aggregate family

Coinsurance 100% after deductible

Cost share maximum $5,000 single, $6,850 family (includes deductible and RX co-pays). Following
exhaustion of the deductible, prescription drugs shall be subject to post-deductible co-payments of
$5/25/40. RX Quantity Limits, Step Therapy Required (will also be included in a summary sheet
prepared by consultant).

Unlimited maximum

OUT OF NETWORK

$2,000 single, $4,000 aggregate family
Cotnsurance 20%
Coinsurance maximum $2,000 single, $4,000 aggregate family

Cost share maximum $5,000 single, $10,000 family (includes deductible and RX co-pays).
Following exhaustion of the deductible, prescription drugs shall be subject to post-deductible co-
payments of $5/25/40. RX Quantity Limits, Step Therapy Required (will also be included in a
summary sheet prepared by consultant).

Unlimited maximum

Deductible funded by Board as follows:

Year 1 = 50/50
Year 2 = 50/50
Year 3 = 50/50
Year 4 = 50/50

The Board agrees to contribute their portion of the deductible into a teacher’s account annually on the
first paycheck in September, December and March.

B. 1. Life Insurance - $50,000 of term life insurance.

2. Dental Insurance;

a. The Board shall provide each employee Blue Cross/Blue Shield full dental with
riders A and B. The employee shall pay 5% of the cost for the employee only.



b. Employees shall have the option of purchasing the full family dental coverage by
paying any difference over the individual plan.

3. Group Long Term Disability Insurance - The benefit shall be provided in accordance
with the terms and provisions of the Anthem Life Insutance group policy.

C. Part-time teachers shall have these benefits in proportion to their work week as determined
by the administration.
D. All insurance coverage will be offered for retirees to age 65 at their expense and subject to

carder approval.

The Board shall provide, at its expense, for each teacher covered by the Agreement
insurance coverage as set forth in this article.

The Board may provide such insurance cither through the cartier(s) listed hetein or through
alternate carriers provided that the coverage, benefits, and administration of claims is
equal to or better than that provided by the carrier(s) listed herein. In terms of the
administration and payment of claims, any cartier that normally provides payment of
claims within thirty (30) days from the date that the claim is filed with the cattier(s) or its
agent(s) shall be deemed to be equal.

The President of the Association shall be notified in writing within thirty (30) days of any
intention to change cartiers and shall have a reasonable opportunity to review the proposed
changes.

Should the Board and the Assodiation disagtee that the changes proposed will not tesult in
coverage, benefits and administration of claims that are equal then the Association, within
thirty (30) days of the notification to its President of the proposed change, may file a
gtievance. Such grievance shall immediately proceed to the Supetintendent of Schools
pursuant to the grievance procedure of Article 3 of this agreement. In addition, if the
Board and Association disagtee at any time that the changes implemented did not tesult in
equal coverage, benefits, and administration, the Association may within thirty (30) days of
its discovery file a gtievance.

F. Subject to law, including the rules and tegulations of the Internal Revenue Service, the
Board shall maintain a "Section 125" salaty reduction agreement which shall be designed to
permit exclusion from taxable income of the employee's shate of health insurance
premiums.



ARTICLE ¢
Association Use of School Facilities

A. The Association will have the right to use a room in the school building, with administration
approval, without cost for business meetings. However, if no regular duty custodian is
scheduled to work, the Association shall reimburse the Board for such costs.

B. There will be one (1) bulletin board in the faculty lounge, for the purpose of displaying
notices, circulars, and other Association material.

C. The Association is to be provided with a copy of minutes of all official Board meetings. A
copy of the agenda and agenda packet will be given to the Association president(s) or
designated representative on the same day that the board members receive the materials,
excluding any executive session materials. A copy of current Board policies shall be
maintained in the school library.

D. Association members shall be allowed access to the building until the last after school
program has adjourned for the day. Notwithstanding the foregoing, Association members may
also be allowed access to the building at other times with the prior approval of the
Superintendent or designee.

E. If the Board conducts a new teacher orientation program or meeting, the Association shall be
provided up to one hour’s time on the agenda to discuss union business. Additionally, the
Association shall have the right to set up a display table, distribute materials, and engage in
activities which are non-disruptive of the orientation program.

ARTICLE 10
Textbooks

The professional staff shall be involved by the administration in developing recommendations to the
Board on textbook and curriculum changes. If the Board establishes curriculum revision committees
the members of such committees shall be compensated for the work done on non-working days or
after the completion of the regular work day, in accordance with Article 4, Section J.

ARTICLE 11
Sick Leave

A.  Each full-time teacher shall be entitled to sick leave with full pay up to fifteen (15) school
days in each year.

B.  Part-time professional personnel shall have a number of sick leave days proportionate to
their work week as determined by the administration (i.e. a 0.5 FTE teacher who works one
half of each school day is entitled to fifteen (15) prorated days of 0.5; a teacher who is a 0.5
FTE and working two and one half (2.5) days per week is entitled to 7.5 sick days).
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C.  Sick leave may be accumulated to 180 days.

D.  Upon leaving the Andover School System after 15 years of service, the teacher shall receive

15% of his/her current salary per diem for his/her accumulated sick days up to 180 days

maximum, with the exception of tetmination in accordance with Connecticut General
Statutes 10-151. Absent extraordinary circumstances, a teacher must provide the
Superintendent of Schools with written notice of his/her intention to leave the Andover
School System by December 15" in order to receive the payment contemplated hereunder
by the end of July. Should a teacher fail to provide written notice to the Superintendent of
Schools by December 15", then the Board may make said payment during the succeeding
July.

ARTICLE 12
Personal and Professional Leave

Personal Leave

A. Absence with pay may be allowed by the administration under the following categories not
to exceed, for all categories combined, a total of five (5) work days in a given school year.
Personal days are not intended to extend holidays, or school vacations. Employees are
expected to use such days in good faith and only for the stated putrposes. All bargaining
unit members will be allowed to use such days for the following reasons:

R

for legal reasons

for marriage of self, children, parents, siblings, and siblings of spouse

for illness in the immediate family*

for bereavement of a non-family member

for religious holidays

for attendance of graduation exercises (self, spouse, son, daughter)

for birth of one’s child

for personal business that cannot be transacted outside of regular school hours. Two
such days may be used without the need to provide an explanation for the absence. Any
additional days requested for this purpose will requite that an explanation be given to
the supenintendent.

*In the event that a teacher has utilized all five (5) days from this category for a prolonged illness
of an immediate family member, then he/she may apply to the Superintendent for an additional
three (3) days to be deducted from accumulated sick leave. Any such requests are subject to the
review and approval of the Superintendent, in his/her sole discretion.

Personal days for death in the immediate family are applied for by the teacher to the
Superintendent, who shall have the sole discretion to determine the number of days granted. Any
such determination by the Superintendent is not subject to the grievance procedures set forth
within the contract.
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B. Application for leave in the above provisions shall be made in writing to the principal at
least twenty-four (24) hours before taking such leave except in cases of extreme hardship.
Such application must identify the specific category from Section A. above. Approval of
petsonal leave shall be granted by the supetrintendent or designee. Failute by the
superintendent/designee to notify a teacher in writing of approval/disapproval by the close of
school on the day preceding the leave shall be deemed approval,

C. Leave taken pursuant to the above provisions shall be in addition to any sick leave to which the
teacher is entitled. Such personal leave shall not be cumulative.

D. Part-time professional petsonnel shall have a number of leave days proportionate to their work
week as determined by the administration (ie. a 0.5 FIE teacher who wortks one half of each
school day is entitled to five (5) protated days of 0.5; a teacher who is 2 0.5 FTE and working
two and one half (2.5) days per week is entitled to 2.5 personal days).

E. Personal leave beyond the five (5) days may be granted by the Board of Education upon
recommendation by the Superintendent. A deduction shall be taken from the teachet’s pay to
cover the cost of a substitute if one is necessary.

Professional Leave

A. In terms of program needs or for individual professional improvement, the superintendent
may allow additional absences with pay. Such absences will not be charged against any absences
allowed in accordance with those set forth in this Agreement. These would be absences where
representation is sought at professional gatherings or where absences, due to visiting other schools
or particular professional congregations, are considered essential to the welfare of the individual staff
member of the school. Absences for professional reasons shall be reported to the Board periodically.

B. Approval for attendance at a professional development activity shall be given to the
teacher within five (5) school days of written request. Except in unforeseen circumstances, such
decisions shall not be rescinded. In the event that it is necessary to rescind a request, the teacher
shall be given forty-eight (48) hours notice.

ARTICLE 13
Sabbatical Leave

A. Upon the recommendation of the superintendent, the Board may, at its discretion, grant
sabbatical leave to any teacher who has performed eight (8) years of continuous service in
the Andover School District. The purpose of such leave shall be self-improvement and
shall benefit the school district.

B. A teacher may apply for a sabbatical of one year at sixty percent (60%) annual salary
prevailing at the time of sabbatical leave. Requests for sabbatical leave must be received
by the Superintendent in writing in such form as may be required no later than December 1
of the school year preceding the school year in which the sabbatical leave is requested. It is
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understood that the deadline of December 1 may be waived at the discretion of the
Superintendent when fellowships, grants or scholarships awarded later in the year make
such a deadline unreasonable.

C.  As acondition to the granting of a sabbatical leave, the teacher shall contract to return to
the Andover School District for a minimum of three years. Release of the teacher from the
three year additional service requirement will be only upon application by the teacher and
approval by the Board and upon reimbursement by the teacher to the Board of the entire
salary payment received during the sabbatical leave. Release after one of the three years
will be contingent upon repayment by the teacher of two-thirds of the salary payment and
after two years will be contingent upon repayment of one-third of the salary payment.
Salary will not be repaid in the case of debilitating illness requiring medical retirement or in
the event of death.

D. A teacher on sabbatical leave shall be guaranteed the right to retumn to a teaching position in
the Andover School District, provided, however, that in the event of a reduction in the
number of teaching positions, a teacher on leave shall be considered for non-renewal or
termination in the same manner as teachers not on leave.

E. In the event the superintendent recommends and the Board approves the sabbatical year's
experience as equivalent to one year of teaching, the returning teacher shall receive credit
for the year and advance to the appropriate step of the salary schedule.

F. A teacher whose employment is terminated by the Board prior to the completion of
sabbatical leave shall be entitled to receive only those salary payments made prior to the
date of such termination.

G. Teachers on sabbatical leave shall submit a written report of their activities to the
Superintendent for presentation to the Board to aid in evaluating the benefit of the
sabbatical leave program.

H. Insurance coverage may continue in effect for the duration of the sabbatical leave, if the
teacher on leave pays the total cost of the insurance premiums. Fringe benefits accrued
prior to the sabbatical leave shall be restored upon the teacher's return from leave.

ARTICLE 14
Jury Duty

A, Teachers that serve on jury duty shall receive the necessary leave to fulfill this legal
obligation without loss of pay. Pay received for jury service, exclusive of any mileage
allowance, shall be turned in to the bookkeeper of the school. This leave shall not be
deducted from sick leave or from personal or professional days.

B. In the case of subpoenas arising out of the performance of employment duties, the teacher

involved shall receive full pay for his/her time in court. This leave shall not be deducted
from sick leave or from personal or professional days.
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ARTICLE 15
Pregmancy and Childbirth Leave

Disabilities caused or contributed to by pregnancy, miscarriage, abortion, childbirth, and
recovery therefrom, shall be treated as temporary disabilities for all job related purposes.
(The term "temporary disability" shall be interpreted as being within the meaning of the
term "sick" as used in Section 10-156 of the Connecticut General Statutes.)

Accumulated sick leave shall be available for use during periods of such disability. Note:
The period of disability for these purposes shall be substantiated by a physician's written
statement submitted to the administration.

Disability leave without pay beyond any accumulated sick leave shall be available, for such
reasonable further period of time as a female employee is determined by her physician, in
writing and submitted to the administration, to be disabled from performing the duties of
her job because of pregnancy or conditions attendant thereto. Updated written explanations
from her physician shall be provided at the request of the administration.

Policies involving commencement and duration of leave, the availability of extensions, the
accrual of seniority and other benefits and privileges, protection under health or temporary
disability plans, and payment of sick leave shall be applied to disability due to pregnancy or
childbirth on the same terms and conditions as they are applied to other temporary
disabilities.

Pregnancy or childbirth shall not be the basis for termination of employment or compulsory
resignation.

FMLA applies in conjunction with the above language.

ARTICLE 16
Childrearing Leave

Upon written request the Board may grant an extended leave without pay for the purpose of
childrearing, apart from any period of childbirth disability leave with pay. Such employee
shall be entitled to such leave for any school year, or reasonably requested portion thereof,
in which the child is born, adopted, or fostered, and for one additional school year if
requested by the employee.

Childrearing leave, like other extended leaves, shall be subject to the following provisions:

1. Written request for such leave shall be submitted not less than thirty (30) days prior to
commencement of such requested leave.

2. Health and dental insurance benefits as set forth in this Agreement shall continue in
effect, at no cost to the Board with the employee paying all costs for premiums.
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3. A teacher on such leave will be guaranteed the right to return to a teaching position in
the Andover School provided, however, that in the event of a reduction in the number
of teaching positions, a teacher on leave shall be considered for non-renewal or
termination in the same manner as staff members not on leave.

C.  Child rearing leave under FMLA shall be allowed to be paid leave if the member has
adequate sick days accumulated to cover the length of the leave.

ARTICLE 17
Leave Without Pay

A. The Board may grant leave without pay for purposes of academic improvement, military
service, or government services, such as Peace Corps or Vista.

B. Except for unforeseeable reasons, requests for this leave must be submitted to the
Superintendent of Schools no later than February 1st prior to the school year for which the
leave is requested, except in cases whete notification of acceptance into the particular
ptogram is received by the teacher at a later date.

C. Leave may be granted after three (3) years of uninterrupted service in Andover.

D. A teacher on such leave will be guaranteed the right to return to a teaching position in the
Andover School provided, however, that in the event of a reduction in the numbet of
teaching positions, a teacher on leave shall be considered for non-renewal or termination in
the same manner as staff members not on leave.

di If said leave is approved for academic improvement that relates to the improvement of the
Andover Public Schools, said teacher shall be granted a step increase and seniotity credit if
in the opinion of the Board it is wartanted and provided said teacher fulfills the agreement
of the work to be fulfilled duting the leave.

ARTICLE 18
Short Term Military Leave

Such leave will be granted in accordance with current statutes for approved treserve training
progtam. Employees granted such short term military leave for training purposes shall be paid the
difference between their regular net salary and military pay as evidenced by an official military
vouchert.



ARTICLE 19
Teaching Assignments

A, Teachers shall receive notification in writing of their grade assignment for the ensuing year
when initially hired or prior to the close of the cuttent year. The principal will discuss
changes in teachers' assignments in advance of such decisions being made final. In the
event a position change occurs while classes ate not in session, a certified letter (retutn
receipt requested) to the last known address, notifying teachers of the position change will
be considered proper notification. If response from a teacher is not received within ten (10)
days after notification, it shall be interpreted to mean that he/she shows no interest in
discussing said assignment change.

B.  Teacher assignments shall be made without regard to age, sex, race, creed, religion,
nationality, or marital status.

C.  Teaching assignments shall be detetmined by the Superintendent.

ARTICLE 20
Teacher Transfers

A.  Teachers who desire a change in grade and/or subject assignment shall request in writing to
the superintendent/designee the change each desires to make.

B. In the event of an open position, the staff shall be notified of the opening and those
qualified shall be given the opportunity to apply for such position. In the event that a
position becomes open when school is not in session, a notice of the open position shall be
posted and advertised with a copy sent to a representative designated by the Association. In
addition, individual notices will be sent to teachers who provide the Board with stamped
self-addressed envelopes to be used for such purposes. If no response is received from a
staff member within ten (10) days, it shall be interpreted to mean that no interest on the part
of the individual staff member has been shown regarding said opening.

ARTICLE 21
Student Teacher/QObserver

The principal will notify the teacher as soon as possible before a student teacher or student
observer is assigned to him/her and the teacher shall have the right to accept or reject same. Any
monies made available by sending college/university shall be given to the supervising teacher.

ARTICLE 22
Management Rights

All rights, powers, authority, and prerogatives of the Board shall continue to remain exclusively
vested in the Board unless specifically limited by the express provisions of this Agreement.
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ARTICLE 23
Severability

In the event that any provision or portion of this Agreement is ultimately ruled invalid for any
reason, by an authority of established and competent legal jurisdiction, the balance and remainder
of this Agreement shall remain in full force and effect.

ARTICLE 24
Teacher Preparation Periods

A. During periods when the classroom teacher's students are being instructed by special teachers, the
regular classroom teacher shall use this time for preparation, administrative meetings, team
meetings, or work with a portion of the class as he/she prefers. To the extent possible no
Planning and Placement Team Meetings (PPT's) shall be scheduled during a teacher's preparation
periods. Special Area Teachers shall have preparation time equal to that for classroom teachers.

B. Two-thirds of all certified teachers’ special periods per week shall be used for self-directed
activities/responsibilities.

ARTICLE 25
Professional Development

Such Professional Development shall be provided to certified staff in accordance with statute.

ARTICLE 26
Dues, Deductions and Service Fee Deduction

1. Conditions of Continued Employment: All teachers employed by the Andover Board of
Education may voluntarily join the Association.

2. Deductions: The Andover Board of Education agrees to deduct from each teacher, who
is in the Association, an amount equal to the Association membership dues or service fee
by means of payroll deductions. The amount of the deductions for membership dues shall be
equal to the total Association membership dues divided by the number of paychecks from
and including the first paycheck in October, over 18 equal payments. The amount of
Association membership dues shall be certified by the Association to the Board of
Education prior to the opening of school each year. A list of these employees will be
submitted on or before October 1.

3. Subsequent Employment: Those teachers whose employment commences after the start of
the school year, and are part of the Association, shall pay a prorated amount equal to the
percentage of the remaining school year.
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4. Forwarding of Monies: The Board of Education agrees to forward to the Association each
month a check for the amount of money deducted during the month. The Board shall
include with such check a list of teachers for whom such deductions were made.

5. Lists: No later than the first paycheck in October of each school year, the Board shall
provide the Union President(s) and Membership Chair with a list of all unit members and the
positions held by said unit members. The Board shall notify the Union President(s) and
Membership Chair monthly of any changes in said list.

6. Reference to Association: The singular reference to the "Association" herein shall be
interpreted as referring to the Andover Education Association, the Connecticut Education
Association and the National Education Association.

7. The Association shall indemnify and save the Board harmless against all claims, demands,
suits or other forms of liability which may arise out of any deductions or any other action
taken by the Board pursuant to this article, including payment of reasonable attorney's fees
incurred by the Board related to this article of the contract.

ARTICLE 27
Personnel Files/Suspension Without Pay

No material originating after original employment shall be placed in a teacher's personnel file
unless the teacher has been notified and has had an opportunity to review the material. The
teacher may submit a written notation regarding any material, and the same shall be attached to
the file copy of the material in question. If the teacher believes that material to be placed in
his/her file is inappropriate or in error, he/she may receive adjustment through the grievance
procedure. If the teacher is asked to sign material placed in his/her file, such signature shall be
understood to indicate his/her awareness of the material, but in no instance shall said signature
be interpreted to mean agreement with the content of the material.

Any complaint made against a teacher or person for whom the teacher is administratively
responsible, by any parent, student, or other person, shall promptly be called to the attention of
the teacher. In no case shall any anonymous and/or unsubstantiated complaint be placed in any
teacher's file.

No teacher shall be suspended without pay except for just cause.

ARTICLE 28
Reduction In Force

A. Introduction

1. If the Board of Education deems it necessary or appropriate to reduce the number of
teachers in the Andover School District, the following procedures will be so observed
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to select the teacher or teachers to be non-renewed or terminated.

2. The Board of Education may exercise its right to reduce the number of positions
. . Y 1S Tig ; :
ptiot to, or independent of, any detetmination of which teacher contracts will be non-
tenewed or terminated.

B. Procedures

1. Pror to commencing action to terminate teacher contracts under this procedure, the
Board of Education will consider its ability to effectuate position eliminations and/or
reduction in staff by:

(a) voluntary retirements;
(b)  voluntary resignations;
(c)  voluntary leaves of absence

2. In the event that it appeats necessary to terminate a teachet's contract in order to
effectuate the elimination of professional staff positions, the Superintendent will
propose to the Boatd, for its consideration, a plan for identifying professional personnel
whose contracts he recommends for tetmination.

3. Within the separate categories of nontenured and tenured teachers, the following ctiteria
will be used by the Supetintendent to select those employees whose contracts are to be
considered for termination as a consequence of elimination of professional staff
positions:

(a) area of certification;
(b) total years of teaching expetience in Andover;
(c) total years of teaching experience.

C. Recall Procedure

1. The name of any teacher whose setvices have been terminated because of a reduction in
professional staff and provided further that it shall be the tesponsibility of the teacher to
maintain, with the Supetintendent of Schools, a current matling addtess at whete he/she
can be reached shall be placed on a teappointment list and remain on such list for
fifteen (15) months provided such teacher does not refuse a reappointment to a full-time
position and provided such teacher applies for tetention of his/her name on said list on
ot before June 1 of each year subsequent to his/her tetmination caused by elimination
of a positon or positions. In both teappointment offers and refusals, such
reappointment offets and refusals must be made in writing by tegistered mail.

2. The teacher shall accept or reject the position in writing within ten (10) calendar days
from written notice.

3. Any teacher whose services have been terminated because of the elimination of a
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position or a reduction in a professional staff will be recalled on the basis of seniority and
certification as defined previously in this Article.

ARTICLE 29
Long-Term Substitutes

Substitutes employed for an entire school year

Such individual shall receive salary, benefits and all other conditions of employment
contained within the collective bargaining agreement between the Andover Board of
Education and the Andover Education Association. Individuals employed under this
Agreement shall receive the benefits contained within this agreement.

Substitutes employed for less than a full school year

Such individuals shall be paid in accordance with the current practice of the Board for the
first forty (40) working days. Effective the forty-first (41st) working day of continuous
employment the individual shall be paid on the appropriate step of the salary schedule in
accordance with the provisions of Article 6 (Placement on the Salary Schedule) of the
Agreement between the Andover Board of Education and the Andover Education
Association. All other provisions of the Agreement shall apply to these individuals.

It is understood that this provision does not apply to substitutes who are assigned daily to a
position and do not have responsibilities associated with long-term substitutes, i.e., planning,
evaluating, parent conferences, professional development, etc.

Any employee hired to replace a member of the bargaining unit who is taking a leave of
absence is not eligible to be placed on the recall list and shall have no seniority with respect to
reduction in force.

ARTICLE 30
Professional Development Presentations

For any teacher designated by the Administration to serve as a professional development
presenter, the following conditions shall apply to time spent in preparing for the presentation:

a. The board will pay the teacher $35 per hour for time spent in preparing for the
presentation outside the contractual teacher work day. The maximum
compensation payable for such compensation shall be based on a ratio of one
and one-half (1 2) hours of preparation for each hour of presentation time. By
way of example, if a teacher presents three (3) hours at an in-service program,
the maximum compensation for preparation time outside the contractual
teacher work day shall be $35 per hour for four and one-half (4 %) hours. In
no event shall a teacher be compensated beyond his or her regular teacher’s
salary for any preparation time that occurs within the contractual teacher work
day.
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b. If the presentation itself occurs outside the contractual teacher work day, then a teacher
serving as a presenter will receive $35 per hour for each hour of presentation time. Such
compensation shall be in addition to compensation for the teacher’s preparation time (with
such preparation time to be compensated in accordance with Section (a) above).

ARTICLE 31
Duty —Free Lunch

A. All teachers shall be guaranteed a duty-free lunch period of thirty minutes.

B. Teachers are free to leave the school during their lunch period upon notification (sign-out) in
the school office.

ARTICLE 32
Teacher Duties

Teachers shall be responsible for duties assigned by the administration, including but not limited to
bus duties, lunch duties, special supervision, homerooms, etc. Such duties shall be determined by the
Principal each year in a collaborative meeting between administration and representative(s)
designated by the Association, except in urgent circumstances. The representative of the Association
(chosen by the Association) will review for rotation of duties and for time equity as much as
practicable and may provide suggestions for revisions. To the extent feasible and appropriate, the
Principal shall strive to assign duties equitably and achieve balance throughout the staff.

ARTICLE 33
Duration

The provisions of this Agreement shall be effective from July 1, 2021 and shall continue and remain
in full force and effect until June 30, 2025.
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Andover Board of Education Andover Education Association/Date
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Andover Education Association/Date
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APPENDIX A

Type Or Print Grievance Form A

(To be completed by aggrieved person)

AGGRIEVED DATE OF FORMAL
PERSON PRESENTATION

HOME ADDRESS OF

AGGRIEVED PERSON B

SCHOOL PRINCIPAL

YEARS IN SCHOOL SYSTEM SUBJECT AREA OR GRADE

NAME OF ASSOCIATION

SCHOOL REPRESENTATIVE

STATEMENT OF GRIEVANCE: (Specific contract items allegedly to have been
musinterpreted, misapplied, or violated must be cited as
well as the circumstances giving rise to the grievance).

ACTION REQUESTED:

(signature of aggrieved)
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APPENDIX A
TYPE OR PRINT GRIEVANCE FORM B

DECISION OF PRINCIPAL
(To be completed by principal or other appropriate administrator)

AGGRIEVED DATE OF FORMAL
PERSON GRIEVANCE PRESENTATION

PRINCIPAL (OR OTHER
SCHOOL ADMINISTRATOR

DECISION OF PRINCIPAL (OR OTHER ADMINISTRATOR) AND REASONS
THEREFORE:

DATE OF
DECISION

(signature of principal)
AGGRIEVED PERSONS RESPONSE:
T accept the above decision of principal (ot other administrator)
I hereby refer the above decision to the Supetintendent of Schools

DATE OF
RESPONSE

(signature of aggtieved)
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APPENDIX A

TYPE OR PRINT GRIEVANCE FORM C

DECISION BY SUPERINTENDENT

AGGRIEVED DATE OF FORMAL

PERSON GRIEVANCE PRESENTATION
DATE APPEAL RECEIVED DATE HEARING HELD

BY SUPERINTENDENT BY SUPERINTENDENT

DECISION OF SUPERINTENDENT AND REASONS THEREFORE:

DATE OF
DECISION

(signature of Supetintendent)

AGGRIEVED PERSON'S RESPONSE:

I accept the above decision of the Superintendent of Schools

I hereby appeal to the Board of Education for a review of this grievance.

DATE OF
RESPONSE

(signature of aggrieved)
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APPENDIX A
TYPE OR PRINT GRIEVANCE FORM D

REVIEW BY BOARD OF EDUCATION

AGGRIEVED DATE OF FORMAL
PERSON GRIEVANCE PRESENTATION

DATE OF REFERRAL TO BOARD

BOARD RESPONSE:

(To be completed by Board of Education Chaitman)

DATE APPEAL RECEIVED DATE HEARING HELD

BY BOARD OF EDUCATION BY BOARD OF EDUCATION

DECISION OF BOARD OF EDUCATION AND REASONS THEREFORE:

DATE OF
DECISION

(signatute of Board Chairman)

AGGRIEVED PERSON'S RESPONSE:

I accept the above decision of the Board of Education

I hereby request that the Association submit this gtievance to atbitration.

DATE OF
RESPONSE

(signature of aggrieved)
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APPENDIX A

TYPE OR PRINT GRIEVANCE FORM E

DETERMINATION REGARDING ARBITRATION
(To be completed by Assaciation President)

AGGRIEVED DATE OF FORMAL
PERSON GRIEVANCE PRESENTATION
ASSOCIATION DATE REQUEST RECEIVED
PRESIDENT FOR ARBITRATION

DETERMINATION BY ASSOCIATION:

The Association has determined that this grievance is not metitorious and/or that
submitting it to arbitration is not in the best interests of the school system. The grievance

is thetefore closed.

The Association has determined that this grievance is metitorious and that submitting it to
atbitration is in the best interest of the school system. The grievance therefore is hereby

submitted to arbitration.

DATE OF
DETERMINATION

(signature of association president)
DESIGNATION OF ARBITRATOR: (To be completed by Board Chairman

and Association President)

The parties have agreed upon and selected

name of arbitrator

as the arbitrator to whom the appended grievance is hereby submitted.

DATE OF
DESIGNATION

(signature of association president)

(signature of Board Chairman)
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APPENDIX B

2021 - 2022 Salary Schedule

Stp  BA BA+15 MA  MA +15 6"Year
1 47,420 48725 52806 54049 02

2 49,169 50,497 54,501 55,759 57,022
3 51,161 52,492 56,428 57,696 58,974

4 53,186 54,535 58,380 59,670 60,950
5 55,234 56,607 60,370 61,669 62,967

6 59,462 60,849 64,447 65,770 67,097

7 61,625 63,021 66,544 67,871 69,217

8 64,622 66,056 69,479 70,829 72,204

9 68,576 70,092 74,630 76,060 77,517

10 77,569 79,280 85,326 86,942 88,585

No new employee shall be placed on a salary step higher than a current employee with the same
experience.

Professional employees who have reached the maximum of the salary schedule shall receive $800.00
annually upon the completion of 17 years.

Professional employees who have completed 20 years of service shall receive $1,000 annually.
Professional employees who have completed 25 years of service shall receive $1,500 annually.

Employees hired after July 1, 2021 will not receive these longevity benefits.
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APPENDIX C

2022 - 2023 Salarv Schedule

Step BA BA+15 MA  MA +15 6"Year
1 48,606 49,943 54126 55401 56,681

2 50,399 51,760 55,864 57,153 58,447

3 52,440 53,805 57,839 59,139 60,448

4 54,515 55,899 59,840 61,162 62,474
5 56,615 58,022 61,879 63,210 64,541

6 60,949 62,370 66,058 67,415 68,775
7 63,165 64,596 68,208 69,568 70,947
8 66,238 67,707 71,216 72,600 74,009

9 70,290 71,844 76,496 77,962 79,455
10 79,508 81,262 87,460 89,115 90,800

No new employee shall be placed on a salary step higher than a current employee with the same
experience.

Professional employees who have reached the maximum of the salary schedule shall receive $800.00
annually upon the completion of 17 years.

Professional employees who have completed 20 years of service shall receive $1,000 annually.
Professional employees who have completed 25 years of service shall receive $1,500 annually.

Employees hired after July 1, 2021 will not receive these longevity benefits.
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APPENDIX D

2023 - 2024 Salary Schedule

Step BA BA +15 MA MA +15 6% Year
1 49,699 51,067 55,344 56,647 57,957

2 51,533 52,924 57,120 58,439 59,763
3 53,620 55,015 59,140 60,469 61,809

4 55,742 57,157 61,186 62,538 63,880

5 57,889 59,327 63,271 64,633 65,994
6 62,320 63,773 67,544 68,932 70,322

7 64,587 66,049 69,743 71,133 72,544
8 67,728 69,231 72,819 74,233 75,647

9 71,872 73,461 78,217 79,716 81,242

10 81,297 83,091 89,427 91,120 92,843

No new employee shall be placed on a salary step higher than a current employee with the same
experience.

Professional employees who have reached the maximum of the salary schedule shall receive $800.00
annually upon the completion of 17 years.

Professional employees who have completed 20 years of service shall receive $1,000 annually.
Professional employees who have completed 25 years of service shall receive $1,500 annually.

Employees hired after July 1, 2021 will not receive these longevity benefits.
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APPENDIX E

2024 - 2025 Salary Schedule

Step BA BA +15 MA MA +15 6" Year
1 50,445 51,833 56,174 57,497 58,826
2 52,306 53,718 57,977 59315 60,659
3 54425 55841 60,027 61376 62736
4 56,578 58,014 62,104 63,476 64,838
5 58,757 60,217 64221 65602 66,983
6 63,255 64,730 68,557 69,966 71377
7 65,555 67,040 70,789 72200 73,632
8 68,744 70269 73,911 75,347 76,810
9 72,950 74,563 79390 80912 82461
10 82,516 84337 90,769 92487 94235

No new employee shall be placed on a salary step higher than a current employee with the same
experience.

Professional employees who have reached the maximum of the salary schedule shall receive $800.00
annually upon the completion of 17 years.

Professional employees who have completed 20 years of service shall receive $1,000 annually.
Professional employees who have completed 25 years of service shall receive $1,500 annually.

Employees hired after July 1, 2021 will not receive these longevity benefits.
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APPENDIX F
SALARY PAYMENT PREFERENCE FORM

Teacher:

I wish to be paid on a
0 Ten month basis

0 Twelve month basis - the remaining payments due June 30t

signature

date

This salary preference form is to be filed with the school bookkeeper prior to the end of the
school yeat.
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APPENDIX G
EXTRA-DUTY POSITIONS*

Positions
Lego/Robotics Coach $600 per person
Yearbook Advisor $600
$35.00 (21-22), $40.00 (22-23),

PreSchool/School Readiness $45.00 (23-24), and $50.00 (24-
Teacher 25) per hour compensation for up

to five (5) required meetings in the

evening.

$35.00 (21-22), $40.00 (22-23),
Club Leaders (including Jazz Club)  $45.00 (23-24), and $50.00 (24-
25) per hour

Administration Sub See attached MOU

) i ) $35.00 (21-22), $40.00 (22-23),
Curriculum Work outside of school $45.00 (23-24), and $50.00 (24-

day/contract year 25) per hour

* All positions are subject to administrative approval.
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APPENDIX H

EXTRA-DUTY POSITIONS

In the event that the Board establishes any positions which carry duties and responsibilities
beyond the normal school and/or teacher's work day, compensation for such positions will be
negotiated with the Association.
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APPENDIX I
MEMORANDUM OF AGREEMENT

This Agreement is made by and between the Andover Board of Education (the

“Boar.d") and the Andover Education Association (the “Association”), both of which are
sometimes hereinafter referred to as “the parties”.

WHEREAS, the Board and the Association are parties to a collective bargaining

agreement covering the period of July 1, 2017 through June 30, 2021; and

WHEREAS, the parties recognize that the collective bargaining agreement does not

contemplate adequately the effect unplanned schaol closings and dismissals have on the
schedules and compensation of part-time teachers employed less than full time; and

WHEREAS, the Board and the Association wish to resolve a pending grievance

without the need for protracted litigation;

NGW THEREFORE, the parties agree as follows:

1.

[=)Y

Part-time teachers are defined as any teacher not working the contracted 186 days
or is assigned to working less than 7.5 hours per contracted day.

Part-time teachers assigned to work full days will mutually agree to the specific
days worked. The number of work days will be based on their full time
equivalency multiplied by 186 contracted days. The following positions have been
established with the following full days and shall remain: SLP and Art - T,W, Th;
Library Media Specialist - W, Th, F.

Part-time teachers assigned to work partial days will mutually agree to a daily
schedule based on their full-time equivalency multiplied by the 7.5 contracted daily
hours (i.e., 2 0.6 FTE teacher would be assigned 4.5 hours a day for 186 days).

Time missed by a part-time teacher resulting from school closures, not reflected on
{be school calendar will be made up by the part-time teacher via mutual agreement
of the timing with the Principal. If this is not possible during that school year, the
pari-time feacher’s pay will be deducted pro-rata for the time missed. Likewise, if
a part-time teacher works over the amount of scheduled days or hours, they shall be
paid pro-rated for their time worked.

A calendar will be created, upon mutual agreement, and provided to each part-time
teacher one week prior to the beginning of the school year that sets forth the days -
the par-time {eacher is expected to work in order to meet his or her assigned
number of days, including PD days. This calendar shall also include pro-rated
times/days for parent teacher conferences and other contractually mandated times
outside of the regular school day.

The parties agree that life insurance for the aforementioned part-time teachers will

7944339v2
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10.

Agreed

/ﬁlﬁcw ’ .hrPf/mx/

be pro-rated accordingly.

In an effort to resolve the grievance related to the pay. for four extra days worked ia
2018-19 by pari-time teachers Jessica Waine, and Anne Keedy, who are all
employed af a 0.6 FTE schedule, the Board agrees (o pay those part-time teachers
the hours they worked on those four days in exchange for the Association’s
agreement to this Memorandum of Agreement. The Association hereby agrees to
withdraw its pending grievance related to this matter with prejudice.

The provisions sct forth in this Agreement shall not establish a practice or
precedent for any purpose.

This agreement shall cover the 2019-2020 and the 2020-2021 school years.

This Agreement shall have no effect on any other provision of the partjes’
collective bargaining agreement and all such other provisions shall remain in full
force and effect.

to and approved by the undersigned, this é’l‘h day of /\)O 2019

Date

7944339v2

ANDOVER 60ARD OF EDUCATION

ASSOCIATION

Nesgean fien (o, 2.0 /9 U /é',_//fi
Date
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APPENDIX J
Memorandum of Un derstanding

The Andover Education Association (the “Association™) and the Andover Board of Education {the
“Board”) enter into this agreement with regard to Article 4, Section A-2:

WHEREAS, the July 1, 2017- 2021 Collective Bargaining Agreement states in Article 4A (2):

4 A 2.The average school day shall be seven and one-half (71/2) hours in length. If the
school day is lengthened, except for de minimis changes, the board of education
shall compensate members of the bargaining unit at a rate of compensation based upon
a prorating of their annual salaries equal 1o a percentage of the titue the school day
1s extended.

THERFORE, the parties agree (o the following:

Teachers are required to arrive forty (40) minutes prior to the start of the student day
and remain twenty (20) minutes after the close of the student day.

The parties agree to maintain the teacher day at seven and one-half (7 '4) hours for the
successor agreement.

The parties agree that the board has the statutory right to set the student day and that the
Association has the right to bargain the impact of that change, in accordance with the
provisions of 10-153f (e).

The parties agree that this Memorandum of Understanding represents the complete
understanding of the parties and no other promises or agreements shall be binding or modify the
Memorandum unless in writing and signed by both partjes.

Date:
Superintendent
Andover Board of Education
Date:
Co-President
Andover Education Association
Date:

Co-President
Andover Education Association
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APPENDIX K

B Andover School District

35 School Road Valecie E. Bruncau

Andover, CT 06232 Superintendent
Tel. (850) 742-7339

Fax (860} 742-8288 Juhn P. Briods
vov andoverslementaryct.org Frincipal/Director of Currtculum

[lolty L. Majorano
Direcior of Special Education

August 25, 2020

Ms. Crystal King-Adanti
91 Littlefield Lane
Old Lyme, CT 06371

Re:  Administrative Substitute Opportunity

Dear Crystal,

As with past practices, we are once again extending the extra duty opportunity for you to provide
administrative coverage to Andover Elementary School on any occasion on which the Principal
1s out of the building or unavailable and no current administrative designee is able to act in the
capacity as Principal. Given that you currently hold the Intermediate Administrator 092
certification, you possess the necessary legal qualifications to manage the building as an
Administrative Substitute. Should you be called to oversee the building, the staff will be notified
and we will attempt to secure a substitute teacher if one is available; if one is not available, we
will provide in-house coverage either through a paraprofessional or other available staff to cover
your teaching responsibilities while you act as the Administrative Substitute.

Some of the specific duties that may potentially need the attention of the Administrative

Substitute include: .
1. Ensuring coverage for lunches or playground times, tending to arrivals, or tending to

dismissals
2, Contacting parents/guardians if individual student crises arise or for communication that

cannot wait until the return of the Principal

3. Responding to student discipline problems
4. Making the necessary emergency decisions and calls (facilities, fire, police, etc.)

5. Leaving communications for the Principal

Upon completion of the duty, you will be asked to complete a building timesheet for the number
of hours during which you substituted and submit it to the designee responsible for payroll. In
addition to your regular pay, you will be compensated an additional $20.00 per hour for this

special duty.
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Ms. Crystal King-Adanti
August 25, 2020
Page Two

Thank you in advance for your willingness to provide administrative assistance should the need
arise. Should you decide that you are no longer interested in this extra opportunity, please notify
me as 500n as possible so that I may secure another alternative.

Sincerely,

Valerie E. Bruneau
Superintendent

Ce:  John Briody, Principal
Laura Edwards, Business Manager
AEA Presidents (Jennie Morrell, Melissa Loteczka)
Shannon O. Louden, Chair, Andover Board of Education
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